AERHEFT—4 /Human Resources Data

AE##m (ANA) / Personnel composition (ANA)

I5H /Items BEfi7/Unit 2024 2023 2022 2021 2020

£ 8%1/Total number of employees *2 A|/People 12,854, 12,803 13,689 15,114 14,830
1% 8#%%/Total number of directors on board *1 A |/ People 47 43 43 41 48
B Number of employees in senior management (managers & above) *1 A|/People 2,815 2,776 2,875 2,830 2,880

B4 EHREIBEE. Number of men in senior management (Directors level) *1 A|/People 642 645 644 649 676

% EHRE IR Number of women in senior management (Directors level) *1 A|/People 48 46 43 41 45
B tbE /Ratio of male to female

SB%EEX /Percentage of men in employees *2 % 37.3 37.0 36.7 37.6 39.6

Z%EEZ /Percentage of women in employees *2 % 62.7 63.0 63.3 62.4 60.4
LR REHEE / Promotion of participation by women

RSS20/ Number of women in employees *1 A|/People 10,069, 10,253/ 10,574 10,844 10,507

THESEE (EWFERSD) /Number of women in directors (Include directors in boar, *1 A|/People 10 7 7 6 6

LHERFHI £ Number of women in directors on board *1 A |/ People 3 3 2 1 2

L& B/ Percentage of women in directors *1 % 21.3 16.3 16.3 14.6 12.5

LB Number of women in senior management *1 )\‘/People 570 549 525 497 506

BRI/ Percentage of women in senior management *1%3 % 20.2 19.3 18.3 17.0 16.9
fEN\WETEBE /Perscentage of people with disabilities in employees *4 % 2.67 2.72 2.75 2.80 2.68
fEN\WETEBEL Number of people with disabilities in employees *4 )\‘/People 511.0 543.0 559.5| 596.5 600.5
FTAtLE /Newly hired employees:

FTAtLE£/Number of newly hired employees *8*10| A|/People 347 46 52 843 1,015

T A L E%%Number of women employees in new hires *8*10| A|/People 186 9 8 691 817

T AL EHEE /Percentage of women employees in new hires *8*10 % 18.3 19.6 15.0 82.0 80
EhfeeESR. Years of service

B9,/ Average age of employees *2 %/ Years 41.0 39.2 38.9 37.9 38.0

SEH9EN R EEEL Average years worked *2 | /Years 16.9 14.2 13.4 12.5 13.6

i/ffsgﬂjfiréffgloied by the company for male employees 1 & /Years 19.8 20.4 18.9 18.8 20.9

i/fijszﬂ;firéffgloied by the company for female employees 1 & /Years 11.9 11.0 111 o4 93

ST 4 By 0 £ %=

;Ziiibrﬁ;fjg?f?ein(cfi)av/erage employment years for female to male employees 1 % 60.1 53.9 >8.9 >0.0 44.5
#EAIMT—4 (ANA) /Human Resources Data (ANA)

I5H /Items B[/ Unit 2024 2023 2022 2021 2020
BiaRIRESER / Percentage of taking annual paid leave *2 % 80.2 74.7 69.0 47.0 79.5
— A&z B 1T RIS S5 E8ERI28 Monthly average overtime hours worked per person *2*5 | B hours 8.2 7.3 6.0 3.8 8.2
9t - B IRAESIEFI A E L Number of employees on pregnancy or childcare leave *2 A|./People 790 856 727 643 645
55, BHEOHIEFIAEE Number of men in employees on pregnancy or childcare leave *2 A|/People 140 194 61 27 29

THEEAEEHIEFIRES Number of employees on nursing care leave *2 A|./People 22 13 17 11 10
NESOHWBEIE  Total employee turnover rate *8 % 3.6 3.5 4.2 4.0 3.1
NESOERNLBHEZE  Voluntary employee turnover rate *8 % 3.0 2.7 2.2 2.4 2.3
B ESEREIRT, Number of work-related accidents *2 # /Case 83 65 26 25 69

TR KEFLMENumber of fatal accidents *2 1| /Case 0.0 0 0 0 0

FHEHEEREEER /Rate of occupational accidents *2 % 4.17 3.47 1.29 1.03 3.59
BMIE@EIEZR /Ratio of employees with healthy BMI *6

B4, /Men *2 % 73.4 73.7 74.3 67.7 72.5

%,/ Women *2 % 70.8 68.4 69.1 70.1 73.0
E2ER /Ratio of employees that smoke

SB1%./Men *2 % 13.7 13.6 14.1 14.5 16.7

M/ Women *2 % 2.2 2.4 2.3 2.6 3.1
AFRURIEE /Employee obesity rate *7

5B, /Men *2 % 9.5 11.1 11.2 8.2 12.9

%/ Women *2 % 0.9 1.0 1.3 1.7 1.0
BRRAEREZEER/ /Ratio of employees with physical ailment

$B1%./Men *2 % 19.0 20.3 15.7 29.1 20.6

M/ Women *2 % 35.3 30.3 22.3 30.4 37.6

*1 £E4H818IRTE/As of April 1 of each year
*2 £EE3H31HIRIE/As of March 31 of each year
*3 60%LL_EBR</Excluding people who 60 years old or older

*4 ZE6H18ITE/As of June 1 of each year
ANA, ANATR=ILTAIZBEUI N~ TBRARESHOSEE (BEEEARELCEIVTER)
2024-20204 : 5t11%t (55, JFHIFHT1)

Total of ANA HOLDINGS ING., ANA, and qualified ANA Group companies (Calculated based on the Act for Promotion of Employment of Persons with Disabilities)

2024-2020: total of 11 companies including 1 special subsidiary
*5 BRI S - =B PR excluding Pilot and Cabin attendant
*6 WIELEER 18.5%~25%3Ki#./Ratio of employees with BMI of 18.5%-24.9%
*7 BEE#%20185FLDZE / changing Calculation Standards from this year

20176 LUAT : FFEFRIISETRIBI IR IWMREME(CXE I 31 B0FS./ Ratio of employees receiving guidance from designated healthcare professionals
2018FLUBE : XAV > RO— LADZRTEECHIF 2 BEEZ Y 10t E0NEIE ./ 2018 and later:Ratio of employees meeting criteria for metabolic syndrome

*8 AIF4R1H~HFE3/31HET
*9 ENIRAORES IR
*10 EMRKES - BEFEHKESE /including Pilot and Cabin attendant
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